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Summary of inspection findings
1. Trustees apply successful processes which enable them to maintain effective oversight of school 

activities. They work in partnership with leaders to identify how best to continue to improve the 
education offered by the school. The development plan sets out the required actions to support this. 
Trustees and leaders take a rigorous approach to all aspects of health and safety. They ensure that 
staff provide suitable risk assessments to mitigate any potential risk of harm to pupils. Leaders make 
the school’s policies available to parents and issue a weekly newsletter to inform them about 
activities. Parents receive regular and helpful reports about their child’s progress. They can raise any 
concerns they might have using the systems described in the complaints policy. 

2. Leaders implement a curriculum in line with the school’s aims. Consequently, pupils develop 
academically in a nurturing environment, without the pressure of rigid academic targets. Staff enrich 
teaching of the core subjects with modern languages teaching and a thematic, cross-curricular 
approach to learning. They respond positively and flexibly to pupils’ questions. This stimulates 
pupils’ interest and contributes effectively to their progress. However, teaching does not always take 
account of the different ages and prior attainment of pupils working in mixed-age classes. In the 
Nursery, children sometimes do not have access to an appropriate range of activities related to the 
topic being studied. Staff know the pupils well, but they do not routinely have accurate, objective 
information about their attainment to support their planning.

3. Staff promote pupils’ physical and mental health and emotional wellbeing effectively across the 
school. Pupils demonstrate mutual respect, kindness and enthusiasm for collaboration in lessons. 
This develops their self-confidence and self-esteem. Staff manage behaviour well. They create a 
calm environment which supports pupils’ happiness and sense of security. Pupils speak openly about 
their needs and emotions. Older pupils model appropriate behaviour, which supports younger 
pupils’ good conduct. Staff encourage active play at breaktimes. Many pupils use the adventure 
playground and the natural environment for relaxation, as well as to maintain their physical fitness.

4. Leaders promote mutual respect and appreciation of other cultures. The school celebrates many 
different religious and cultural festivals, including Christmas, Ramadan and Holi. Staff support pupils 
to develop courtesy and social skills from an early age. As a result, pupils converse confidently with 
each other and with adults. They learn about the key features of democracy and staff give them 
opportunities to vote, for example, to determine which activities they will do. Pupils play an active 
part in local community life. This includes, for example, attending the nearby church, helping to 
organise village social events and purchasing goods from local shops. These activities help pupils to 
learn about economic matters and how money is used.

5. Trustees’ effective oversight ensures that all aspects of safeguarding are consistently well managed. 
Staff know how to respond to any concerns about pupils’ wellbeing and act promptly. Leaders 
manage staff recruitment efficiently to ensure that all the required pre-employment checks are 
completed before any adults begin working with pupils.
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The extent to which the school meets the Standards

 Standards relating to leadership and management, and governance are met.

 Standards relating to the quality of education, training and recreation are met.

 Standards relating to pupils’ physical and mental health and emotional wellbeing are met.

 Standards relating to pupils’ social and economic education and contribution to society are met.

 Standards relating to safeguarding are met.

Recommended next steps 

Leaders should: 

 ensure that teaching is planned consistently effectively to meet pupils different age- and 
attainment-related needs so that pupils routinely achieve well

 regularly provide a broad enough range of activities to enhance and extend the planned learning for 
children in the Nursery

 modify the assessment framework to provide teachers with consistently accurate information about 
pupils’ attainment so that they can plan teaching precisely to ensure that pupils achieve well across 
all aspects of their learning.
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Section 1: Leadership and management, and governance
6. Trustees secure effective proprietorial oversight of the school’s offer. This provides them with 

assurance that the Standards are met consistently. At their regular meetings, which occur at least 
termly, trustees receive written and verbal reports from school leaders about key aspects of school 
life, including health and safety, curriculum development and safeguarding. Trustees question school 
leaders about these reports. They also visit the school regularly to meet pupils and staff and observe 
lessons. They gather further evidence about school activities and pupils’ wellbeing through audits 
provided by external consultants and via the weekly newsletters to parents. In collaboration with 
school leaders, trustees use this information to carry out a detailed annual evaluation of the school’s 
effectiveness. They identify the areas where the school does well and those that require further 
improvement. This effective review process results in a school development plan that sets out the 
objectives for the year ahead and the actions required to realise them.

7. Leaders ensure the implementation of an appropriate risk assessment policy. Suitably trained staff 
mitigate risks to pupils through the provision of detailed risk assessments. These cover the premises, 
educational activities on site, educational trips and the welfare of individual pupils. Leaders review 
risk assessments systematically and amend them as appropriate. In these ways, leaders ensure that 
pupils are protected from potential harm.

8. The school’s website and a weekly newsletter provide current and prospective parents with the 
required information about school activities. Parents receive an annual report about their child’s 
attainment and progress. The English and mathematics reports include guidance from staff so that 
pupils can continue to build on their learning. Staff meet with parents at regular formal meetings. 
They also make themselves available at the start and end of the school day for informal discussions 
with parents.

9. Leaders maintain regular and beneficial links with external agencies, including the local authority, 
children’s services and educational professionals, such as speech and language therapists. They 
report those pupils who leave or join the school at non-standard transition points to the local 
authority as required.

10. Leaders provide parents with access to an appropriate complaints policy. They take prompt and 
suitable action to address any parental concerns, maintaining detailed records. These set out the 
nature of any concerns and how they are resolved.

11. Pupils who have special educational needs and/or disabilities (SEND) receive appropriate support. 
Leaders identify the nature of each pupil’s needs. They implement suitable strategies to meet these 
needs to support pupils’ progress. As a result, pupils achieve well from their different starting points, 
academically and in their social, emotional and personal development. Leaders implement an 
appropriate accessibility plan. This widens pupils’ access to the curriculum and all the relevant areas 
of the school. The strategy for pupils who have SEND and the accessibility plan ensure that the 
school fulfils its responsibilities under the Equality Act 2010.

12. Early years leaders implement a cross-curricular approach based on stimulating key questions, which 
successfully supports children’s learning. This curriculum underpins children’s good progress in 
developing their language and communication skills, their understanding of number, their physical 
skills and their social and emotional understanding.
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13. Leaders know they must provide the local authority with information about pupils who have an 
education, health and care plan (EHC plan), including information related to finance and funding.

The extent to which the school meets Standards relating to leadership and 
management, and governance

14. All the relevant Standards are met. 
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Section 2: Quality of education, training and recreation
15. The curriculum enables pupils to acquire knowledge and understanding in the principal subject 

areas, such as mathematics, English and science. They benefit from wider learning in art, music, 
design and technology (DT), and physical education (PE). In addition, pupils learn modern foreign 
languages from Nursery to Year 6. Staff implement cross-curricular schemes of work successfully for 
two mixed-age classes of pupils from Reception to Year 2, and from Year 3 to Year 6. Thematic units 
of study based on questions such as ‘How fair? How equal?’ and ‘What happens when the world 
turns upside down?’ enable pupils to progress beyond national curriculum expectations.

16. Pupils acquire new skills and a secure grasp of new concepts. In English, for example, pupils learn 
how to use possessive apostrophes and how to plan and write stories based on their study of Viking 
myths. In numeracy, staff teach pupils to measure using metres and kilometres and to analyse and 
represent data in the form of bar charts and line graphs. Their work in DT enables pupils to produce 
plan-view diagrams successfully.

17. Effective phonics teaching supports children in the early years to learn the sounds that letters make. 
Staff model these sounds effectively. They make successful use of resources to engage children’s 
interest. Teachers’ focus on individual children ensures that they achieve well. In numeracy, staff use 
appropriate equipment and songs to support children to learn to count forwards to and backwards 
from five. However, some teaching in the Nursery focuses on just one activity related to the 
principal area of study. As a result, it does not provide a variety of related activities to extend 
children’s learning further.

18. Typically effective, well-planned teaching stimulates enthusiastic responses from pupils, who work 
diligently and collaboratively. Teachers make thoughtful use of resources, such as worksheets and 
planned drama activities. They manage classroom time successfully, ask appropriate, suitably 
targeted questions and deploy teaching assistants to support small groups of pupils. They promote 
pupils’ progress through their willingness to follow up pupils’ questions and initiatives. Work on the 
floating gardens of Bangladesh, for example, leads to questions about boat building and flotation 
and discussion of the sinking of the Titanic. However, teaching does not consistently take account of 
the different ages in mixed-age classes or of pupils’ different learning needs. 

19.  Leaders implement an assessment framework which supports the identification of pupils’ progress 
and skills development. Teachers use their own judgement based on marking of pupils’ work, pupils’ 
responses to their questions and discussion with other members of staff. This helps them to 
determine pupils’ levels of attainment. However, the evidence to support these judgements is not 
always clear or readily available.

20. Suitably trained leaders with responsibility for pupils who have SEND liaise closely with parents and 
external professionals to provide pupils with appropriate support. Teachers assess pupils’ progress 
frequently and regularly using their own judgements rather than any form of test. Their records of 
these assessments show that pupils make progress academically from their starting points, as well as 
in their social and emotional development.

21. There are currently no pupils in the school who speak English as an additional language (EAL). 
However, the school’s approach to early identification of need enables staff to provide support for 
pupils who speak EAL should this be required.
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22. The headteacher authorises part-time attendance at school for a significant proportion of the pupils. 
Therefore, there is limited need for a programme of extra-curricular activities, as parents arrange 
these independently of the school. However, the school provides a breakfast club and after-school 
supervision, which allows pupils to prepare for the day ahead or complete academic work. 

The extent to which the school meets Standards relating to the quality of education, 
training and recreation

23. All the relevant Standards are met.



9

© Independent Schools Inspectorate 2026 Dame Catherine Harpur’s School – March 2026

Section 3: Pupils’ physical and mental health and emotional 
wellbeing
24. Teachers form positive relations with their pupils in order to support their emotional wellbeing and 

mental health. Through personal, social, health and economic education (PSHE) lessons, discussion 
in class and informally during breaktimes, staff successfully promote collaboration, a willingness to 
listen to the views of others and respect for individual differences. In these ways, staff contribute 
positively to the development of pupils’ self-confidence and self-esteem.

25. In consultation with parents, leaders develop an effective relationships and sex education (RSE) 
curriculum. This is taught primarily through PSHE lessons. Suitably trained staff focus on promoting 
healthy and safe relationships in an age-appropriate way, from the Nursery to Year 6. Pupils learn 
about different family structures, privacy and consent. They understand that certain kinds of 
behaviours cause distress to others and are therefore unacceptable. Leaders review the syllabus 
regularly. They assess pupils’ understanding through discussion of the topics covered.

26. Staff apply the school’s code of conduct consistently effectively. Leaders use praise and special 
mentions by the headteacher to promote good behaviour. They also emphasise the importance of 
pupils learning to act in the right way as its own reward. Teachers promote kindness to others, 
model this through their own behaviour and thereby promote an anti-bullying culture. Instances of 
bullying and poor behaviour are rare. If they do occur, staff provide support to the victim and the 
perpetrator. Rather than applying sanctions, staff help pupils to understand each other’s point of 
view, apologise for any hurt caused and strive to avoid such behaviour in the future. 

27. Leaders deploy staff effectively to ensure that pupils benefit from appropriate supervision during 
breaktimes. This supports pupils’ sense of security and self-confidence, contributing to the 
consistently positive relations between adults and pupils. Early years staff maintain the required 
adult-to-child ratios in Nursery and Reception classes. They ensure that children are always within 
sight or sound of an adult.

28. Pupils’ religious knowledge and spiritual understanding develop through study of the world’s major 
faiths, including lesser-known belief systems such as Shintoism. In addition to learning about rituals 
and forms of worship, pupils explore the social goals of the principal religions. Through the study of 
art, music and literature, pupils also build awareness of the non-material aspects of human life.

29. Leaders promote pupils’ physical development successfully. Early years children can climb in the 
adventure playground in the school garden and join older pupils playing ball games. They have 
opportunities to take part in modelling, painting and colouring. Staff teach them how to hold a 
pencil and form letters. In PE lessons, older pupils learn to play football and hockey and develop 
their running, jumping and balancing skills.

30. In accordance with statutory requirements, leaders maintain accurate admission and attendance 
registers. They provide the local authority with the required information. If a child’s attendance 
causes any concern, leaders liaise with the child’s parents and provide effective support as required.

31. Suitable medical accommodation meets pupils’ medical needs. Staff trained effectively in first aid, 
including paediatric first aid, provide appropriate first aid and medical care for any pupils who are 
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injured or who become unwell. Staff maintain accurate records of the administration of first aid and 
medication. They ensure the safe storage of medicines.

32. Leaders’ careful management of health and safety ensures that the premises and accommodation 
are suitably maintained. Staff carry out regular fire evacuation drills so that pupils know how to 
respond in the event of an emergency. Leaders implement regular checks and maintenance, 
including of fire safety equipment and gas, electrical and water systems.

The extent to which the school meets Standards relating to pupils’ physical and mental 
health and emotional wellbeing

33. All the relevant Standards are met.
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Section 4: Pupils’ social and economic education and contribution 
to society
34. Teachers use PSHE lessons and their many daily interactions with pupils to ensure understanding 

and appreciation of the importance of core values such as democracy, individual freedom and 
respect for the rights of others. Pupils’ study of apartheid in South Africa and the civil rights 
movement in the USA enables them to learn about stereotypes and how these can lead to unfair, 
negative and destructive behaviour. Staff teach pupils to value good manners, inclusive relations and 
respect for their environment. In these ways, staff enable pupils to develop moral understanding 
and to appreciate the difference between right and wrong.

35. In the early years, staff establish clear behavioural expectations to support children’s understanding 
of the role and importance of rules. They give pupils opportunities to choose the activities they 
would like to participate in and the equipment they would like to use. In their different activities, 
staff teach children to share and take turns when, for example, playing with toys and equipment. 

36. Staff teach pupils about the key features of a democratic society. Pupils learn about the electoral 
processes in the USA and the United Kingdom. They understand how political parties work and the 
role of manifestos. The local MP visits the school to be interviewed by pupils. Leaders provide 
opportunities for pupils to experience democracy in school. They vote to determine which suggested 
child-led activities should be followed, which fiction books they should read, the songs to include in 
the school musical production and even the name of the class skeleton.

37. Staff provide opportunities for older pupils to take on leadership roles and support younger pupils. 
They help to make drinks, speak to any visitors and parents of prospective pupils, and welcome new 
children. During breaktimes they organise games and lead play with the younger pupils. Pupils play 
important roles in the organisation and running of school events, such as drama performances and 
charity fundraising activities.

38. Pupils learn about financial and economic matters. They develop a practical understanding of 
entrepreneurship. In the early years, children are introduced to money through their use of role-play 
shops. Staff teach pupils in Years 1 and 2 about money as part of the mathematics curriculum. Older 
pupils organise car boot sales and an autumn fundraising event. This involves running games and 
making items to be sold, including their own blend of Fairtrade coffee. Pupils also have opportunities 
to use money when they visit the local farm shop to purchase goods.

39. Pupils play an active role in the local community. They make felt poppies, for example, and take part 
in the village Remembrance Day service. They support the provision of afternoon teas and quizzes 
for local people and contribute to the organisation of the annual village fete.

40. Leaders offer careers education and knowledge of the key services in British society. Visits, for 
example, by the police and fire fighters teach pupils about the services that help us. Presentations 
from people who work in the food industry enable pupils to learn about the manufacture of 
chocolate and coffee. Study of robotics and artificial intelligence support older children in 
understanding how the world is changing and jobs that might exist in the future.
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The extent to which the school meets Standards relating to pupils’ social and economic 
education and contribution to society

41. All the relevant Standards are met.
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Safeguarding
42. The proprietor ensures that all aspects of safeguarding are managed appropriately. Suitably trained 

leaders with responsibility for safeguarding provide comprehensive training for all staff, including at 
induction. Staff receive regular updates on any safeguarding issues. They know that safeguarding is 
the responsibility of all adults working at the school. As a result, they identify any safeguarding 
concerns promptly, including those arising from pupil disclosures or any allegations against adults 
working at the school. They take prompt and suitable action. Effective liaison with external agencies, 
including the local authority and children’s services, ensures that pupils receive the support they 
need.

43. The trustee responsible for safeguarding completes appropriate training and visits the school 
regularly to meet with parents, pupils and staff. They check the single central record of 
appointments (SCR), personnel files and safeguarding records, ensuring that these are properly and 
accurately maintained. Leaders responsible for safeguarding report to the termly trustees’ meetings 
and answer any questions they might have. Trustees complete an annual audit of safeguarding 
procedures. They approve the reviewed safeguarding policy each year to ensure that it meets 
statutory requirements.

44. Leaders ensure that staff receive online safety training and that pupils learn about road and online 
safety through PSHE lessons. Leaders conduct an annual review of the effectiveness of the systems 
for filtering and monitoring use of the school’s internet. Staff respond promptly to any potentially 
inappropriate use.

45.  Suitably trained leaders implement safer recruitment procedures effectively. They ensure that the 
required pre-employment checks are completed before any adult begins working at the school.

The extent to which the school meets Standards relating to safeguarding

46. All the relevant Standards are met.
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School details
School Dame Catherine Harpur’s School

Department for Education number 830/6020

Registered charity number 1084145

Address Dame Catherine Harpur’s School
Rose Lane
Ticknall
Derbyshire
DE73 7JW

Phone number 01332 480825

Email address office@damecatherines.org

Website www.damecatherines.org

Proprietor Dame Catherine Educational Trust 

Chair Amanda Harmer and Salli Gosling

Headteacher Mrs Lorna Harvey

Age range 3 to 11

Number of pupils 39

Date of previous inspection 29 to 30 March 2023
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Information about the school
47. Dame Catherine Harpur’s School is a co-educational day school located in the village of Ticknall in 

Derbyshire. It provides full-time and part-time education for pupils aged from 3 to 11. Home-
educated pupils, who are not on the school roll, attend the school on some days each week. The 
school is a charitable trust overseen by a board of trustees.

48. There are 12 children in the early years, with Nursery and Reception split across two classes.

49. The school has identified 14 pupils as having special educational needs and/or disabilities. No pupils 
in the school have an education, health and care plan.

50. No pupils in the school speak English as an additional language.

51. The school states its aims are to provide an inclusive, child-centred and stress-free education which 
stimulates creativity and innovation.
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Inspection details
Inspection dates 17 to 19 March 2026

52. A team of three inspectors visited the school for two and a half days. 

53. Inspection activities included:

 observation of lessons

 observation of registration periods

 observation of a sample of extra-curricular activities that occurred during the inspection

 discussions with the chair and other governors

 discussions with the headteacher, school leaders, managers and other members of staff

 discussions with pupils

 visits to the facilities for physical education

 scrutiny of samples of pupils’ work

 scrutiny of a range of policies, documentation and records provided by the school.

54. The inspection team considered the views of pupils, members of staff and parents who responded 
to ISI’s pre-inspection surveys.
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How are association independent schools in England inspected?

 The Department for Education is the regulator for independent schools in England.

 ISI is approved by the Secretary of State for Education to inspect independent schools in England, 
which are members of associations in membership of the Independent Schools Council.

 ISI inspections report to the Department for Education on the extent to which the statutory 
Independent School Standards, the EYFS statutory framework requirements, the National 
Minimum Standards for boarding schools and any other relevant standards are met. 

 For more information, please visit www.isi.net.

Independent Schools Inspectorate

CAP House, 9-12 Long Lane, London, EC1A 9HA 

For more information, please visit isi.net




