
 

Equality Objectives 2025-2028 

 

Link to 

public sector 

equality 

duty 

Objectives 

Intent 

responsible Actions 

Implementation 
Monitoring, evaluation and 

impact 

All Ensure the school’s core values of 

‘Include, Ignite Innovate’ are at the 

heart of our activities and that our 

curriculum reflects our inclusive 

ethos which recognises diversity as 

a strength of our school. 

LH and all 

staff 

planning 

curriculum  

* consider curriculum design which does 

not disadvantage part time or children 

entering / leaving at different points in 

mixed age classes.  

*  ensure values and inclusion are central 

in our subject visions and progression and 

coverage documents. 

* provision meeting the needs of increased 

number of SEN 

* consider inclusion carefully when 

planning termly challenge questions. 

*  include in termly curriculum auditing 

* use ‘off-piste’ opportunities including 

current affairs 

 

Our curriculum design and 

content is reviewed regularly 

and impact shared with 

leaders and our community. 

 

Children will be able to talk 

about how our curriculum is 

inclusive and supports 

diversity. 

All Improve children’s understanding 

of diversity and support them in 

valuing difference and in seeing 

things from different perspectives.  

All staff *ensure that PSHE planning and provision 

incorporates opportunities to focus on this 

area 

* consider how to support children in 

understanding how and why other children 

in their class might see things differently 

from themselves 

*consider curriculum themes which 

promote opportunities to explore this 

objective 

Children will be able to 

appreciate diversity and 

difference 

 

Children will be able 

recognise why certain people 

might see things in a different 

way.  



All Consider the best strategies to 

promote positive engagement with 

SEN families, in particular parents.  

LH  *leadership will consider forms of 

communication and explore how the 

school might try to tailor this to individuals 

or groups  

* consider how to ensure the school 

provides time for discussions with 

individuals who find it difficult to process 

written information 

The school tailors 

communication to specific 

groups 

 

There is positive engagement 

with families / parents with 

SEN 

All Ensure that all staff feel able to 

play a role in supporting those who 

might be struggling with their 

mental health. 

All staff *explore options for training Autumn 25 / 

Spring 26 

*consider how to ensure the school 

provides time for conversations with 

parents when it is most needed 

*ensure that staff are aware of what do  

should they have concerns about another 

person 

*identify a key staff member to support 

any children where we are aware that they 

might be struggling  

Staff will feel confident and 

able to play a role in 

supporting other adults and 

children who might be 

struggling with their mental 

health.  

 

 


